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XULASO

1. Hesabatin mazmununa dair qisa icmal

“Azorbaycanda qadin hiiqugsiinaslar” layihosi 01.06. 2007-ci il tarixindon 01.12.2007-ci il
tarixinadok ATOT-in Baki Ofisinin maliyys dastoyi ilo hayata kegirilmisdir.
Hoyata kecirilon layiho ¢or¢ivosindo Qadin Hiiqugsiinaslarin peso problemlorinin, onlarin
Olkonin ictimai-siyasi hayatinda istirakinin saviyyasinin dyronilmoesi magsadi ilo tadqiqatlarin
aparilmasi, naticalora uygun olaraq hesabatin vo tovsiyolorin hazirlanmasi nozordoe tutulmusdur.
Layiha corgivasindo hoyata kecirilon todqiqatlarin noticalori asasinda hazirlanan hesabatin ilk
fosli ganunvericiliyin analizino hosr olunmusdur. Todqgigatin fokusunda peso foaliyyatini hoyata
keciron biitiin qadinlarin deyil, yalniz onlardan bir qrupunu-hiiquqsiinas qadinlarin olmasina
baxmayaraq analiz zaman1 imumon gadinlara aid olan miivafiq normalar ohato olunmusdur.
Hesabatin ovvalindo hesabatin xiilasasi ilo yanast Qadin Hiiquqsiinaslarin pesa foaliyyating va
ictimai foalligina mane olan asas sobablor iimumilosdirilmis sokildo gdstorilmisdir. Daha sonra
hesabata osaslanaraq qanunvericiliyin vo onun tatbiqi praktikasinin tokmillogdirilmasine dair
toklif vo tovsiyolor verilmisdir. Tokliflorin hoyata kegmosi {i¢iin bozi ganunlarin gobuluna,
baziloring slava va dayisikliklorin edilmasine ehtiyac vardir. Praktikada olan qiisurlarin aradan
qaldirilmasi {i¢lin iso homginin maariflondirmo islorinin hoyata kegirilmasi boa problemlorin
ictimailosdirilmosi toklif olunur.
Layihonin tovsiyolor do daxil olmaqla xiilaso hissosindon sonra layihonin todqigat hissolorino
dair analizlor, sorgular, interviilora dair roylor oks olunur.
Hesabatin ilk bolmosi Azarbaycanda qadin hiiquglarimin Konstitusion vo qanunvericilik
tominatlar1 adlanir. Bu bolmodos 6lko Konstitusiyasinin miivafiq miiddosalar1 qisa sokildo sorh
olunmusdur. Qadinlarin 6lko Konstitusiyasinda oks olunmus secki, nigah, omok, tohsil
hiiquglarinin olmasi va bu hiiquglarin barabarlik hiiququ prinsipins zidd olmamasi gosterilmisdir.
Daha sonra miivafiq qanunvericilik aktlar1 qisa sokildo analiz olunmusdur. Analiz osason
qadinlarin amak faaliyyatini hoyata kegirmasini tonzimloyan normalari, Omak Macallasi, Dovlot
Qullugu hagqqinda ganun, Bolodiyyos Qullugu haqqinda ganunlarin gender aspektlori tohlil
olunmus, mdvcud olan bosluglar ve ziddiyystlor miisyyon edilmisdir.
Analiz noticosindo miioyyon olunmusdur ki, 6lko ganunvericiliyindo biitovliikkdo gadinlara, o
ciimlodon hiiqugsiinas qadinlara peso, sahibkarliq vo saira faaliyyatlorlo mosgul olmalarina
birbasa manes yaradan vo mohdudlagdiran miiddoalar yoxdur. ©ksino bir ¢ox qanunvericilik
aktlari, o ciimlodon ©mok Macallasi qadinlar {igiin slave imtiyaz vo tominatlar nozords tutur.
Bununla belo gqanunvericilikdo movcud olan abstrakt vo konkret mexanizmlori olmayan bir ¢cox
miiddealar vardir ki, bunlar da praktikada qadinlara sadalanan foaliyyatlorlo mosgul olmalarina
miioyyan problemlor yaradir.
Hesabatin ndvboti bdlmasinde qadinlarin problemlorinin halli iig¢lin dovlet torafindon hoyata
kecirilon todbirlor, proqramlar foaliyyot gdstoron strukturlar, o climlodon Ails, Qadin va Usaq
Problemlari iizra Dovlst Komitasinin yaradilmas: vo bu komitonin foaliyyst istigamatlorine
dair molumatlar oks olunmusdur.

Hesabatin problemlar adlanan boélmasi qadin hiiqugsiinaslarin peso vo siyasi foaliyyatlori
zamant tizlosdiklori problemlors dairdir. Bu bolmoado hom omok sferasinda hom do ictimai-siyasi



foaliyyotdo qadin hiiqugsiinaslarin qanunvericiliyin vo onlarin totbiqi praktikasinda olan
qiisurlarin naticasindas iizlosdiklori spesifik problemlar tohlil olunur.

Bolmados asason hiiqug-miihafizo orqanlarinda, o ciimloden adliyye, daxili isler, prokurorluqg,
verg sistemindo gadinlarin tomsil olunma gostoricilori, onlarin vazifo pillalorinds inkisafina
yaradilan siini manealor vo onlar1 doguran sabablor tohlil olunur. Hesabatin bu bélmosindo
hamginin ayri-ayr1 sahalor lizra statistik gostaricilor tohlil edilmisdir.

Olds edilon statistikaya nozor saldiqda askar goriiniir ki. hiiquq miihafizo orqanlarinda ¢alisan
gadin hiiqugsiinaslarin say1 6lkods olan gadin hiiqugsiinaslarin sayina adekvat deyildir.

Masalon Respublika Bas Prokurorlugunda 23 gadin hiiqugsiinas vardir. Onlardan yalniz biri
dovlat ittihamgisidir. Miiqayiso tigiin qeyd edok ki, dovlst ittthamgilarinin timumi say1 101 nofor
toskil edir.

Daxili Islor Nazirliyindo ¢alisan 228 qadin zabitdon 80 nofori hiiquqsiinasdir. Bu iso kisi
hiiqugsiinaslarla miiqayisade comi 1,5% toskil edir.

Dovlot Gomriik Komitasindo 330 kisi hiiqugsiinas oldugu halda, gadin hiiqugsiinaslar comi 11
nofordir.

Vergilor Nazirliyinin morkozi aparatinda vo struktur bélmolorindo 214 kisi hiiqugstinas islodiyi
halda qadin hiiqugstinaslarin say1 13 nofordir.

Bu qadinlardan 5 nofori morkozi aparatda, 2 nofori Baki sohori Vergilor Departamentinda, 3
nofori Nazirlik yaninda foaliyyat gdstoran departamentlords, 1 nofori todris morkozinds, 2 nofor
159 orazi idaralorindo caligir. Miigayiso {i¢iin analoji strukturlarda kisilorin say1 miivafiq olaraq
26, 49, 97, 1, 41 nofor toskil edir. Homin nazirliyin Vergi Cinayetlori Departamentinda 120 kisi
hiiqugsiinaslarin ¢alisdig1 halda 3 nofor gadin —hiiqugsiinas isloyir.

Odliyyo Nazirliyinin morkozi aparatinda 39 gadin hiiqugsiinas calisir. Umumiyyotlo Odliyyo
Nazirliyinds rohbor vozifolords c¢alisan gadin hiiqugsiinaslarin sayr 92 nofordir. Penitensiar
xidmatdo 4 qadin hiiqugsiinas foaliyyat gostorir. Boyiik Dovlot Notariusu vo Dovlot Notariusu
vozifolorindo calisan gadin hiiqugsiinaslarin say1r 23 nofor togkil edir. Votondashiq Voziyysti
Aktlarinin  Qeydiyyati soboalorinin  miidiri  vozifolorindo 61 qadin  hiiquqgsilinas calisir.
Mohkomalordo hakim vazifslorindoki gadin hiiqugsiinaslarin sayr 41 nofordir. Miigayise iicilin
deyak ki, ©dliyys Nazirliyi sistemindo qadin hiiqugsiinaslarin kisi hiiqugsiinaslara nisboton {istiin
sayda oldugu yegana strukturdur. Votondasliq Voziyyoti Aktlarinin Qeydiyyati séboloridir.
Hiiqugstinaslarin peso toskilatlarindan olan Vakillor Kollegiyasinda ¢alisan gadmlari iimumi
say1 84 nofordir. Miiqayiso li¢iin qeyd edok ki, kisi hiiqugsiinaslarin say1 463 nofordir. Vokillor
Kollegiyasinda ¢alisan qadin hiiqugsiinaslardan 2 nofori morkozi aparatda isloyir. Digor qadin
hiiqugsiinaslar iso vokillik foaliyyati ilo mosguldur. Qadinlardan comi 12 nofori rayonlarda omok
faaliyyati ilo mogguldur.

Hesabatin bu bdlmosinds statistikanin  tohlili aparilmis, qadin hiiqugsiinaslarla  kisi
hiiqugsiinaslarin kaskin say forqinin sabablori aragdirilmigdir.

Qadinlarin beynalxalq normalarda oks olunmus hiiquqglari, imumiyystls beynslxalq hiiquqda
Qadmlarin roluna hasr olunmus bdlma Qadin hiiquqlar1 beynoalxalq sonadlords adlanir.
Hiiqugsiinas qadinlarin 6lkonin siyasi hoyatinda istiraki, bu istirakin tomin olunmasi {i¢iin
6lkonin qadimlarin hiiquq ve azadliglariin tomin olunmast ils bagli tizerine gotiirdiiyii
beynolxalq 6hdoliklor barodo molumatlar verilmisdir.

Hesabatin digor bolmolori iso praktiki todqiqatlarla baglidir. Hesabatin Azerbaycanda qadin
hiiqugstinaslarin problemlorinin dyronilmasi bolmasi do 100 nafor gqadin hiiqugsiinas arasinda
kecirilmis sosioloji sorgunun naticolorine dair sosioloqun tohlili verilmisdir. Sorgunun naticalori
gadin hiiqugsiinaslarin {izlosdiklori problemlori vo problemlorin no doracods ciddi olub-
olmadigini {izo ¢ixarir.

Hesabatin sonuncu bdlmoasinds iso dovlet qullugunda miixtalif vozifslor tutan 30 qadin
hiiqugsiinaslarla kegirilon strukturlasmamis interviilorin noticoloring dairdir. Interviilor zamam
qadin hiiqugsiinaslar peso funksiyalarini yerino yetirorkon {izlosdiklori c¢otinliklorin hom
qanunvericilikls, hoam da rohbarliyin miinasibati ilo bagli oldugunu bildirmislor.



Qadin hiiqugsiinaslarin pess foaliyyatina v ictimai foalhigina mane olan 3sas sabablor.

Olkodo miivafiq infrastruktur saholorinin dagilmasi noticasindo qadin hiiqugsiinaslarin bir ¢oxu
professional foaliyyatlorine son qoymaq macburiyystindo qalmigdir. Masalon ailali, xiisuson do
korps usaqlar1 olan gadin hiiqugsiinaslar ovladlarini korpaler evins vo usaq bagcalarina vera
bilmirlor. Olkado méovcud olan kérpolor evlori vo usaq baggalarinin oksoriyyatinin profili
doyisdirilmisdir. Movcud korpalor evlori vo usaq bagcalarinda iso usaqlarin saxlanilmasi vo
qidalanmasi ti¢lin zoruri sorait yoxdur. Az sayda movcud olan 6zal usaq baggalar1 vo kdrpalor
evlorindo iso qiymotlor hoddon artiq yiliksokdir. Noticodo gadin hiiqugsiinaslarin bir qismi is
yerlorini tork edorak usaqlarini saxlamaqla masgul olurlar.

Bir ¢ox olkolordo dayalorin hazirlanmasi vo daya xidmaotinin gdstorilmasi iigiin x{isusi xidmaot
sabokolori inkisaf etmisdir. Azorbaycanda iso bu sfera olduqca zoif inkisaf etmisdir. Qadinlar, o
climlodan hiiqugsiinas qadinlarin bir ¢oxu 6z omoayini toklif edon dayolori etibar etmirlor.

Dovlot qullugunda vo 06zol sektorda c¢alisan hiiqugsiinas qadinlarin  bir ¢oxu analiq
mozuniyyatindon va sosial mozuniyyatlordon sonra is yerlorini itirmali olurlar. Baxmayaraq ki,
Omok Macallasinin 79-cu maddasinin 1-ci bandino asason hamils vo ii¢ yasinadok usagi olan
gadinlarin igogotiironin togobbiisii ilo isdon azad edilmasi gadagandir. ©mok Macallasinin 127-ci
maddasino gora li¢ yasinadok usagi olan valideyn usaga qulluq moagsadi ilo {i¢ ilodok qismon
O0donisli mozuniyyst hiiququndan istifado edo bilorlor. Bu zaman onlarin is yerlori
saxlanilmalidir. Qanunvericilik tominatinin olmasina baxmayaraq dovlet miisssiselorindo
movcud praktika belodir ki, sosial mozuniyystdon qadinlara basqa is toklif edirlor. (bunu avvalki
is yerinda bagqasinin islomasi ilo alagolondirilar.) vo bu is amok haqqi forqi olmasa bels avvalki
is yerindon vo vozifaden fargli olur. Eyni zamanda omok soraitinin sortlori doyisir. Oz ixtisasi
iizro islomis gadin hiiqugsiinaslarin bir ¢oxu belo olan halda toklif olunan isdon imtina etmok
macburiyyatinds galirlar.

Ozal sektorda iso {imumiyyatlo sosial mozuniyyatden sonra avvalki iso barpa olunmagq oksariyyat
halda miimkiin olmur.

Qadmn hiiqugsiinaslara vakillik faaliyyati ilo mosgul olmaga ciddi angal yaradan problemlardon
biri do istintaq tocridxanalarina miivaqqati saxlanma yerlorino miidafio etdiklori soxslorlo goriiso
gedorkan yaradilir. Olkenin Cinayat Prosessual Mocollosinda olan bosluglar belo yerlorin
administrasiyasina goriis qaydalarint 6z miilahizalori osasinda miioyyon etmoyos imkan verir.
Qadm hiiqugsiinaslar bazon polis idarslorinin vo istintaq tocridxanalarmin gqarsisinda uzun
miiddat gdzlomali olurlar. Bu iso qadin vokillori ailo problemlorini hall etmalsrine problem
yaradir. Moveud ananalors gora qadinlarin bu tipli tasisatlarin qarsisinda gozlomaleri yaxsi qabul
olunmur. Bu hal xiisuson regionlar {iciin daha aktualdir. Respublika {izro comi 12 nafor qadin
vakillorin olmasinin sabablarindon biri do mohz bu amillorden biridir.

Hiiquq Miihafizs organlarinda xiisuson do prokurorluq organlarinda qadin hiiqugsiinaslar ononovi
olaraq bir sira vozifalora ¢ixisina ciddi maneslor yaradilir. Bu baximdan qadinlar arasinda
mistontiq, dovlot ittihamgis1 kimi vozifolords calisanlar yox dorocesindadir. Belo orqanlarin
yiiksok vazifoli soxslorinin qadin hiiqugsiinaslara asason kargiizarliq islorini havalo etmasi onlar1
peso foaliyyati ilo maggul olmaqgdan ¢okindiron sobablordondir.

Qadmn hiiqugsiinaslarin dovlst orqanlarinda vozifo pillalori iizro inkisafi kisi hiiqugsiinaslara
nisboton daha c¢otindir. Istonilon dévlat orqaninda, o ciimlodon hiiqug-miihafizo orqanlarinda
vozifo pillalori artdigca qadin hiiqugsiinaslarin say nisboti azalmaga baglayir. Oksariyyot
organlarda qadin hiiqugstinaslarin yiiksok vozifolordo tomsil olunma gdéstoricilori onlarin timumi
say gostoricilorino adekvat deyildir.

Olkodo korrupsiyanin yiiksok soviyyasi do qadin hiiqugsiinaslarin vazifa pillalorindo inkisafina
problem yaradan amillordon biridir. Qadinlar kisiloro nisboton korrupsiya proseslorinds
istirakdan ¢okinirlor.



Informasiyalara ¢ixisin mohdudlugu gadm hiiquqsiinaslarin is yerlori tapmalarma ciddi angal
yaradan sobablordondir. Dévlot qulluguna, miioyyon vozifolor lizro vakant yerloro kegirilon
imtahanlarda, miisabigolordo gqadin hiiquqsiinaslarin az sayda tomsil olunmasinin ciddi
sabablarindan biri do onlarin kisilora nisboton molumatsiz olmalar ils baglidir.

Moévcud adat anans bir ¢ox hiliquqgsiinas vazifalorinde qadinlarin ¢aligmasinin qarsisini alir. Polis,
gomrik, vergi organlarinda qadin hiiqugsiinaslarin bazi vozifalor lizro islomalorini ¢otinlosdiron
sabablordon biri do adat vo anonalorls baghdir.

WOMEN LAWYERS IN AZERBAIJAN
MONITORING REPORT

1. Summary of the Report

The project “Women lawyers in Azerbaijan” was implemented from the 15t of June 2007 to the

15t of December 2007 with the financial support of the OSCE Baku Office. Research was
conducted to identify professional problems of women lawyers, their level of participation in the
socio-political life of the country. A report and set of recommendations were produced as a
result.

The report begins with a summary of the report and the main impediments to the professional
and public activity of women lawyers. The report contains analysis, surveys and opinion about
interviews on project research field. Relevant norms related to the situation of women in general
were also covered in the analysis. The report includes suggestions and recommendations
regarding possible improvements to the legislation and practical application of the law, as certain
laws need to be adopted and others amended in order to realise the suggestions made. Other
suggestions include conducting educational work, making problems public and eliminating
shortcomings in practice.

The first chapter of the report is entitled Constitutional and legislative guarantees of women
rights in Azerbaijan, an analysis of the legislation based on the results of the research. This
section includes a brief commentary of constitutional provisions. From this it appears that
women do enjoy the rights envisaged in the constitution related to voting, marriage, labour and
education and these rights do not conflict with the principle of equality of rights.

Legislative acts are also analysed. Gender aspects of the Labour Code, Law on State Service and
Law on Municipal Service were considered and shortcomings and contradictions identified.

No provisions in the country’s legislation were identified that directly impede or limit
professional, entrepreneurship and other activities for women generally, or for female lawyers.
On the contrary, many legislative acts including the Labour Code envisage additional privileges
and provisions for women. In spite of this, there are many provisions which have neither abstract
nor concrete mechanisms for implementation, or which may cause certain problems for women
engaged in these activities.

The next section of the report considers events and programmes implemented by the State that
address problems faced by women, as well as structures such as the State Committee on Family,
Women and Children ’s Issues and their activities.



The chapter of the report titled “problems” is dedicated to problems faced by female lawyers in
their professional and political activity, covering specific problems faced by women lawyers in
their work and socio-political life as a result of shortcomings in legislation and in the practice of
application of the law. An index of the representation of women in law enforcement agencies
including justice, internal affairs, prosecutor and tax systems, artificial barriers posed against
their promotion in position and the reasons causing them is presented. Statistical indicators of
different areas are also analysed in this chapter.

Statistical analysis and explanation of the radical difference in the number of male and female

lawyers were explored. Statistics indicate that the proportion of women working in law

enforcement agencies is not nearly commensurate with the number of women lawyers in the

country. Some examples:

» There are 23 women lawyers working in the Prosecutor General's Office overall, however,
out of 101 public prosecutors overall, only one of them is a woman.

» 80 out 228 female officers working in the Ministry of Internal Affairs are lawyers. This is
merely 1.5 % as compared to male lawyers.

» In the State Customs Committee there are only 11 female lawyers compared to 330 male
lawyers.

» The number of female lawyers in central administration and structural departments of the
Ministry of Taxes is 13, compared to 214 male lawyers. Two out of these women work in the
Tax Department of Baku city, 3 in departments under the Ministry, 1 in an education centre
and 2 in field offices. The number of men in these departments is respectively 26, 49, 97, 1
and 41.

» In terms of departmental division of work, there are just 3 female lawyers in Tax Crime
Department of the Tax Ministry and 120 male lawyers.

» There are 39 female lawyers in the Central Administration of the Ministry of Justice; the
total number of female lawyers working in management positions of the Ministry of Justice is
92. There are 4 women lawyers working in the penitentiary service. There are 23 female
lawyers working as Senior State Notary or State Notary. 61 women lawyers work as
directors in the Civil Acts Registry Olffice. The number of women judges is 41. The only
structure under the Ministry of Justice where the number of female lawyers prevails over
male lawyers is the Civil Acts Registry Office.

» The total number of women working in the Bar Collegium is 84 as compared to 463 male
advocates. Two female lawyers of the Bar work in Central Administration, others are
engaged in advocacy work. Only 12 out of these women work in the regions outside Baku.

The rights of women as envisaged by international legal codes and norms is considered in a
chapter entitled “Women s Rights in International Documents”, providing information about the
participation of women in the political life of the country and international obligations the
country has signed up to that ensure the rights and freedoms of women.

Other chapters of the report are related to practical research questions and analyses of the results
of a sociological survey conducted among 100 women lawyers is reflected in the chapter entitled
“A Study of the problems of women lawyers in Azerbaijan”. The results explain problems faced
by women lawyers and the level of seriousness of these problems.



The last chapter of the report presents the results of non-structured interviews conducted
amongst 30 women lawyers holding various positions in State service. During these interviews
women lawyers expressed that the difficulties they met while carrying out their professional
duties are related both to legislation and the attitude of management.

2. Summary of the main reasons impeding professional and public activity of women

As a result of recent changes in the State’s infrastructural provisions for families, the majority of
female lawyers found they were unable to continue their professional activities. For instance,
married female lawyers and especially those with children did not have access to facilities such
as nurseries and kindergartens. Direction of activity of the majority of nurseries and
kindergartens have been changed, others cannot provide appropriate conditions for properly
taking care of children and the cost of private establishments is usually very high. Consequently,
women lawyers have had to give up their work and take care of their children.

In several countries, a range of special skills are developed through education and training for
nannies, a sector that is very poorly developed in Azerbaijan. Women, including women lawyers,
cannot rely on nannies offering their services.

The majority of women lawyers engaged both in the state service and private sector lose their
jobs after social and maternity leave, despite the fact that employer dismissal of expectant
women and women with children up to three years of age is prohibited under paragraph 1 of
article 79 of the Labour Code. Under article 127 of the Labour Code parents with children of up
to three years of age can exercise their right to partly-paid leave to look after their children while
maintaining their position. Despite what is envisaged in the legislation, existing practices are
different; women returning from social leave are offered other positions (often justified by the
fact that their former position is occupied by someone else) and though the new position is
usually not very different in terms of salary it is different in other ways, generally in terms of
position within the workplace. Moreover, the terms and conditions of work are changed. The
majority of women lawyers working in their specialised fields have to turn down offered position
in such cases. In the private sector, in a majority of cases it is impossible to return to one’s
former position on return from social leave.

Another serious problem women lawyers face with is connected with meeting with people they
defend in prisons and remand prisons. The Criminal Procedure Code allows the administrative
bodies of such institutions to define their own rules for meetings. Women lawyers sometimes
have to wait in front of police stations or remand prisons for a long time. This causes problems
for women lawyers in relation to their families. According to cultural traditions, it is not well
regarded for a woman to be seen waiting in front of such institutions, particularly so in regions.
This is also one of the factors influencing the dearth of female advocates in the regions, only 12.

Serious barriers are created for women working in law enforcement agencies, especially the
prosecutor’s offices, which prevent them from promotion. In this regard there are hardly any
women working as investigator or public prosecutor. The assignment of women to mainly paper
work by people in positions of responsibility is one of the reasons hindering women from being
engaged in professional activity.

The promotion of female lawyers in state bodies is rarer in comparison with that of male
lawyers. The number of women decreases as the level of position goes up in any given state body
including law enforcement agencies. The index of representation of women lawyers in high
positions does not correspond to the total number of women. High level of corruption in the



country is also significant among the factors that create obstacles in the promotion of female
lawyers; it is generally considered that women are significantly less involved in corrupt practices
for a variety of reasons.

Limited access to information is one of the reasons that hinder women in finding new jobs. One
more serious reason for the low number of women participating in tests and competitions for
state employment and other vacancies is their lack of knowledge of opportunities in comparison
with men.

A range of traditions and customs prevent women lawyers from working in a number of legal
positions - especially in certain positions in areas such as police, customs and tax.

3. Recommendations

The policy pursued by the state should not be limited to the adoption of relevant
legislation aimed at equal representation of women lawyers. There is strong need for
practical steps to create a situation in which there is a better representation of female
lawyers in the labour force, both at State level and in the private sector. In this regard a
special programme is recommended. Making such a programme effective in practice
would require the creation of conditions under which the participation of women in other
fields was enabled as well.

There are no specialised educational institutions for training lawyers. Lawyers who do
not practice for a long time are at risk of becoming out of touch with their profession.
Regular amendments to legislation and new law reforms make it extremely difficult to
find employment based on knowledge developed previously. This became particularly
clear in understanding the reasons for the low number of female candidatures for the
position of judge, advocate and in notary offices. The problem was raised that lawyers
who have been inactive for a long period have no opportunities available to them to
prepare beforehand for such tests.

It would be expedient for state and non-governmental organizations to organise short-
term and long-term courses with the aim to increase the level of professional knowledge
and specialisation of women lawyers in particular professions.

Advocacy and lobbying must be strengthened to ensure interests of women lawyers. In
order to ensure the rights of women lawyers to association, it is expedient to ensure
establishment of their unions and increase the scope of work of existing unions.

The integration of organisations protecting interests of women lawyers into international
structures with similar aims is necessary and collaboration would enhance the capabilities
of national bodies.

It is necessary to identify and monitor regularly the existence of de-facto discrimination
against women lawyers on both horizontal and vertical levels in State bodies.

Each state body should be required to develop appropriate mechanisms to integrate a
suitable proportion of women into its legal staff. This should reflect representation also
according to rank and specialisation and the mechanism should also prevent
discrimination against competitive female candidates.

The ability for women lawyers to work in the regions must be stimulated through
additional privileges and granting social allowances. This should also be considered as a



way to increase the number of women advocates in the regions considering that it is
impossible to ensure these privileges and social allowances through trade unions of
women lawyers. It would be expedient to realise these privileges and social allowances
by state.

Lack of child care is a serious, practical problem increasing the ability for women to
work. It is urgent to establish modern nurseries and kindergartens in the country and
parallel to that to prepare specialized and reliable nurses. The majority of unemployed
women lawyers interviewed for this project indicated that their main reason for being
unemployed was that they could not leave their children without care.

The research indicates a prevalent culture within the profession which apportions
different roles and responsibilities to men and women; this should be addressed in order
to achieve representation of female lawyers in every specialisation of the profession and
within all state bodies and all departments within them.

The NGO sector could take a leading role in changing attitudes and finding cultural
models which promote women’s ability to participate fully in professional and social life
and ensuring the participation of relevant agencies. Such programmes could include
training visits, educational events, the publication of educational documents and the
organisation of free distribution and dissemination of information via the mass media. It
would also require meetings with governmental officials. Other activities to include wider
society might be cultural events and the organisation of a competition for proposal of
various models by the public.

Baku, 2007



